
 

CLASSIFIED DATA BASE 
 

Dean Golubic, M. A. Crim.1 , , 
Alen Simec, M.A. Work safety2, Ljerka Šarić spec. Krim.3 

 

 
1 Samsung - Europatrade, Zagrebačka 36, 10360 Sesvete, Croatia, 

dean@et-mobile.net or deangolubic@yahoo.com , 
 

Tehnical Polytehnic in Zagreb, Vrbik 8, 10 000 Zagreb, Croatia, 
alen@tvz.hr 

 
3Police Academy, Police College in Zagreb, Avenija Gojka Suska 1, HR-10000 Zagreb, 

 
 
 
 
1. ABSTRACT 
 
We construct a member base to organize and improve an association. It should consist of not 
just basic information about members which are collected by classic questionnaires, but this 
classified base should consist of a lot detailed and redundant info which would contain data of 
members work, their ideas, merits and other members they have inaugurated. 
The purpose of this classified base is to rank each member’s engagement, so their work and 
energy strived can be reworded. The intent is to show the members their work and 
engagement is appreciated and that ones whose work is outstanding will be reworded.  
Considering today’s world’s underappreciated relations towards human work, engagement, 
and qualities and rewarding of susceptibility, suitability, family relations, we assume this 
project could at least partly repay equality during progress and rewording and this project 
could successfully reduce injustice present in a large number of companies and all the other 
places where it could be applicable.  
The aim of this work is to build one digital information base which would guarantee equality 
and honesty towards members of the organization which would apply it. 
 
 
 
2. BASE CONSTRUCTION 
 
 
For base to be as functional as possible, we have divided it into five different categories as 
shown bellow. 
 
Basic segmentation: 
 

a) Founders- leading members of the association 
b) Volunteers 
c) Sponsors-donators 



d) Volunteer work 
e) Ideas, programs, competitions 
 
Purpose of this segmentation and correlation is gaining information about who enrolled 
which member, what ideas he/she suggested and how much volunteering has he/she 
administered, in only a couple of steps. 
 

Basic segmentation: 
 

a) leader founders 
 
Founders of the association are leaders from the beginning considering they have contributed 
mostly to the association by founding it, writing the statute, working on the program 
declaration, web pages… The facts that they have founded it and that they hold some duties in 
the association doesn’t necessary mean they will hold them after the expiry of the mandate. 
Their tasks are management of the association and recommend most of the ideas about 
achieving association’s goals. 
 
Classifying data for the founders: 
 

 First and last name 
 Date of birth 
 Sex 
 Place of birth 
 Address (Zip code, city, country) 
 Phone number (home, mobile, office, fax) 
 Foreign languages 
 Degree 
 Employment 
 Other skills  
 Functions in an association 
 Volunteer work (date, place, description) 
 Suggested ideas, programs, competitions 
 List of sponsors they have enrolled 
 List of members they have enrolled 
 Donations (time, date, figure) 
 Membership fee 

 
b) volunteers 
 

Volunteers are people who join an association to help in achievement its goals. Each 
volunteer, no matter how much time one has spent in an association, can progress according 
to one’s contribution and intercession. As mentioned above, volunteers can be selected into 
departments of an association before and during regular elections if there is a need for 
expansion of a department apropos contributions and merits. By every volunteer’s name, there 
is an item showing who enrolled who in an association (if one hasn’t done it oneself) and 
what other members has one associated. 
 
 



There is exact classification of volunteers as for the founders, whit the addition of: 
 

 Date of enrollment 
 Name of a person who associated one or if one has enrolled oneself 

 
c) Sponsors 
 

Sponsors are natural persons or legal persons which sponsor financially an association. 
Sponsors don’t have to be members of an association. 
 

1. Natural person 
a. Personal data (first and last names, address..) 
b. Donated amount 
 

2. Legal person 
a. Name of the company 
b. Company’s mission 
c. Address 
d. Donated amount 
e. The purpose of a donation (if there is one) 
 

d)  Volunteer work 
 
Section Volunteer work contains all physical and intellectual work done by the volunteers. 
Purpose of the Section is to give information about work that was done, duration of it’s 
doing and people involved. Volunteer work is connected to sections founders and 
volunteers. This section shows who has done what and when for the association. 
 

 Archive of all volunteer work done for the association 
 First and last names of all volunteers involved in particular duties 
 Success of the work done 

 
e) Ideas, programs, public competitions 

 
In this section there are all the ideas volunteers and founders suggested information about an 
association program and about the people who wrote it. Also, this sections contains a 
carefully filled list of all public competitions association applied for, so it could be reused, 
and list of events organized. For easier research, archive is divided into these 3 groups, each 
group chronologically organized. 
 
1. Ideas archive 

o Idea 
o Person who suggested it 

2. Association’s program and suggested changes 
o Program text and its authors 
o Suggested changes of the program and the person suggesting it 

3. Public competitions archive and association’s project 
o All programs an association has come up with and their authors 
o All competitions an association has applied for and their authors 

 



 
3. RANKING AND REWORDING SYSTEM 
 
Considering in most politically oriented associations there is no rewording system according 
to merits but according to eligibility criteria, our aim is to build a table of work valuation and 
to reword members with most contribution to the association. People that highly excel in work 
measured by scoring and are in the top can afterwards be enrolled in an association’s sections 
and this can be a way of rewarding of their work, efforts and merits. 
Furthermore, people that don’t contribute to the association and don’t show a great interest in 
upcoming democratic elections won’t be able to run for the position in an association. This is 
the way of creating minimum criteria a person has to achieve to participate in leading an 
association. This principle will be based on justice and work related valuation and not 
someone’s private opinion or eligibility which allows people that give no effort accomplish 
highly ranked positions in certain organizations and gives them certain profit. 
 
 
4. CONCLUSION 
 
Construction of this base for classification of people and ideas would ease searching and 
classification of all kind of information about members useful for particular types of an 
organizations (associations, political parties). 
This base contains great amount of useful information and in every moment can show us real 
info on work and merits of a particular member which can be of a great importance while 
finding volunteers from our base to do a particular task. Besides mentioned system of ranking, 
we can easily find the most valuable members and organize seminars, education and so on for 
them in order to reward their work. 
Besides all mentioned useful information and links within the base, it is easily scanned 
according to different data about a person and is possible to upgrade it to tag scanning. 
This human and ideas classification base could highly contribute to different organizations in 
the best use of human potentials and rewarding those who outstand. This base has a great 
potential in later upgrading and its possibilities are unrestricted. 
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