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Abstract 
Family represents the primary group in which we grow up and strongly influences the formation of us as 
persons. As a social micro group, the family in its development follows the trends of the society to which 
it belongs. Thus, the division of roles within the family is a reflection of the socio-economic state of 
society and the existing dominant system of social values. In modern times, a number of factors 
influence changes in the family, especially the relationships and roles of family members. Gender 
equality in the family is reflected in the distribution of family power, the decision-making system, the 
autonomy of the spouses, and the realization of the parental role. Equal parental partners reject 
traditional social pressures, ingrained stereotypes of fatherhood and motherhood, and gender-divided 
work roles at home and outside of it. The fact of the matter is that from an early age we observe 
numerous behaviors and verbal statements related to gender roles. Additionally, we have many 
expectations from both male and female family members. Furthermore, we witness reactions that show 
us what is allowed and what is not allowed, and all this forms our attitudes about the masculine and 
feminine gender, their characteristics, and their relationship. Gender roles include behaviors assigned 
to men and women that are based solely on gender differences. On the other hand, attitudes toward 
gender roles refer to the beliefs that people have about the entrusted roles and responsibilities of men 
and women. Attitudes play a large role in shaping an individual’s behavior and identity and can often be 
more important than whether someone is male or female. Attitudes about gender roles among 
individuals can range from traditional to moderate to egalitarian. Traditional attitudes encourage 
differences in the roles of men and women, in the sense that women should attach more importance 
and devote themselves more for family responsibilities, while men are to focus on work responsibilities. 
In contrast, egalitarian attitudes towards gender roles do not support segregation by gender and 
encourage equal expectations of men and women within the workplace and family roles. 

The main goal of this paper is to determine students' attitudes about the egalitarianism of gender roles 
in the family. Previous research has shown that the gender criterion is particularly important, but 
variables such as age, place of birth (rural or urban), parental education, parental employment status, 
family structure, and religious self-identification should also be taken into account. In this way, it will be 
determined whether there are differences among students with more traditional and egalitarian attitudes 
towards these socio-demographic characteristics. The research will provide insight into whether young 
people's attitudes about gender roles are changing in modern times and whether an aspiration for more 
egalitarian gender roles in the family exists within the mentioned young people. 
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1 INTRODUCTION  
The term gender role refers to gender-based behaviors associated with men and women, which are 
the product of social and cultural norms [1]. This is why children are exposed to various influences 
throughout childhood, under which their attitudes and opinions about gender roles are formed. 
Although some of the sources of these influences are kindergarten, school and peers, the child's 
family still exerts the strongest influence on the formation of attitudes regarding gender roles. At a 
very early age, children learn what it means to be a boy or a girl by looking at their parents in their 
marital activities and through various stimuli, discouragements and suggestions from society, which 
is ultimately considered a process of socializing a child's gender roles. [2]. All this affects their later 
formation of attitudes about the gender roles themselves and the degree of egalitarianism they attach 
to them. In this regard, Topolčić [19] points out that equality in gender roles in the family can only be 
achieved if there is a transformation in relations between family members in the direction of an 
egalitarian distribution of family affairs.      

Proceedings of ICERI2021 Conference 
8th-9th November 2021

ISBN: 978-84-09-34549-6
0995



 

 

Some researchers believe that the stereotypical division of family roles into male and female takes place 
through socialization [3], [2]. The conventional division seems to mean that women’s jobs are considered 
caring for children and the household, while men have a crucial role as breadwinners. However, things 
are changing in the modern age and the man is not the only one who has the role of breadwinner, but 
there is also a need for a double breadwinner, so women are starting to contribute financially to the 
family budget. [4]. By transforming the classic model of family and work roles, according to which a man 
"brings bread for the family" and a woman is engaged in the household, into a new model in which a 
woman is also employed and contributes to finances, there is a need to redefine traditional family roles 
[1]. Fox i Murry [5] in their review of various studies of families from a feminist perspective, they see a 
contradiction in the perception of equality of roles in the marital community versus real equality in the 
family decision-making process, concluding that although couples often see their own marriage as equal 
and egalitarian, husbands are still chief in decision making. Bartley et all. [1] explain that the position of 
greater influence of men in various spheres of family life, in situations where the husband's career is 
perceived as primary, and more important than the wife, allows time spent at work to be considered time 
spent "for the family" and therefore spared from housework. However, a woman's career is not 
considered primary and her time spent at work is not equivalent to a man's time at work, therefore not 
justifying abstaining from various household chores. However, couples where both men and women 
work tend to share responsibilities and household chores, as confirmed in various studies that double-
earning couples share more family jobs than couples where only men earn [1]. 

Regarding research conducted in Croatia, it has been shown that Croats have a very ambivalent attitude 
towards gender roles [6]. Namely, the results of extensive research by Brajdić-Vuković et al. [6] suggest 
that Croats have a more pronounced traditional attitude towards gender roles when it comes to 
household chores (divided into childcare and household finances), while on the other hand they believe 
that women should be employed outside the home, which authors explain greater need for double 
financial income. It is interesting that both men and women showed traditional forms of behavior in terms 
of roles, although women had more egalitarian attitudes about gender roles than men, and this pattern 
of results appeared in some other studies [7], [8]. A study conducted by Bouillet [20] on a sample of 
3,000 respondents aged 15 and up showed that, in their attitudes, most respondents agree with the 
traditional role of women, and such attitudes differ statistically significantly with respect to sociocultural 
factors. Also, it turned out that gender equality is more strongly represented by younger women, with a 
higher level of education, employees, who live in urban areas and less religious respondents who are 
not married. A previous study of the analysis of the structure of roles in the families of students in Croatia 
[18] showed that their families are characterized by a traditional structure of family relationships with 
some new features. In the area of division of labour, the gender criterion is emphasized more than the 
generational one. A total of 52 jobs were identified, which were grouped into two basic groups (men’s 
and women’s) within which a greater overlap was found between the jobs performed by mothers and 
daughters, i.e., fathers and sons, than mothers and fathers or between siblings. Regarding the 
respondents' perception of family egalitarianism, it was shown that an equal number of student 
respondents perceive their family as patriarchal or matriarchal, while egalitarianism was perceived in a 
smaller number of cases [18]. So, in a period of 10 years attitudes have not changed significantly, thus 
it can be concluded that changes in the family are happening at a slower pace. 

Coltraine [9] offers a more detailed explanation and suggests that a woman's employment, in addition 
to ensuring greater economic security for the family, also reduces a man's responsibility in obtaining all 
income and gives a woman satisfaction with her achievements. However, while attitudes pretaining that 
a woman should be employed and still do most of the housework seem to lead to a more egalitarian 
view of gender roles, in this situation women experience a great deal of stress trying to balance work 
and household responsibilities [10]. The study by Bartely et al. [1] showed that men spend an average 
of 20 hours a week doing household chores, while women spend an average of 34 hours a week doing 
the same. On the other hand, a much higher percentage of men versus women in Croatia believe that 
Croatian society has achieved gender justice [11], which continues to show the ambivalence and 
contradiction of attitudes towards gender roles and the reality of gender roles in everyday family 
dynamics. This further confirms the views of the authors Tang and Tang [12] according to whom women 
have internalized gender roles imposed on them by society to such a degree that they themselves 
believe that most household chores are actually their duty and obligation, despite contributing to the 
family budget. 
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By studying the role of education in forming attitudes about gender roles, various authors have come to 
the conclusion that the level of education is heavily related to attitudes about gender roles, in a manner 
that people with higher education also have a more egalitarian attitude about gender roles [13], [14]. 
Such a pattern of results is potentially explained by various experiences that a person goes through 
during higher education, related to the processes of socialization and absorption of new knowledge, 
which can change the way a person thinks and create fertile ground for developing and adopting equal 
attitudes about gender roles relations, which differ from those advocated in one’s own household [15]. 
The offered explanation is also in line with the results of research by Bryant [16] who states that 
education has an impact on reshaping students' attitudes towards more egalitarian attitudes, but it 
should be noted that female students still had more egalitarian attitudes than male students during the 
four-year study. Brajdić-Vuković et al. [6], also confirm the effect of education on the formation of 
attitudes about gender roles, i.e., that more educated participants tend to lean towards more liberal and 
egalitarian attitudes about gender roles and employment of women. In addition, participants who were 
raised in rural areas were found to be more traditional in their attitudes toward gender roles. The authors 
argue that the effect of education is largely due to exposure to equal treatment of men and women in 
highly educated circles, where attitudes towards gender equality are dominant and equal rules apply to 
all, regardless of gender. 

The results of research on the relationship between age and attitudes about gender roles are 
contradictory, some authors suggesting that younger people usually have more egalitarian attitudes than 
older people [14], [6], while on the other hand, this has not been confirmed in some other studies [15]. 
Moreover, some authors note that the religious affiliation of individuals can also influence attitudes about 
gender roles in the family, in a manner that more religious individuals have more traditional views on 
gender roles and employment of women [6]. 

2 METHODOLOGY 
The aim of this research was to determine students' attitudes about the egalitarianism of gender roles 
in the family. Variables such as gender, age, place of birth (rural or urban), parental education, parental 
employment status, family structure and religious self-identification were taken into account. This study 
attempted to answer the following problems: 

• Do Croatian students differ in their views on the egalitarianism of gender roles in the family? 

• Are there differences in attitudes towards the egalitarianism of gender roles, with regard to socio-
demographic characteristics such as gender, age, place of birth (rural or urban), parental 
education, parental employment status, family structure and religious self-identification? 

153 respondents, students from various universities in the Republic of Croatia, participated in the 
research, of which 84.3% were women and 15.7% were men. Respondents form a voluntary response 
sample, and data collection was conducted in June 2021 online via the Google Docs platform. The range 
of respondents by age ranges from 18 to 26+ years, with the majority being 18-20 years (54.2%). The 
majority of respondents grew up in a large settlement with over 25,000 inhabitants, 38.6%, followed by 
those from settlements with up to 2,000 inhabitants (31.4%). The parents of the respondents in this 
research mostly completed secondary education, with 61.4% of mothers and 68% of fathers. Regarding 
the employment of the respondents' parents, 74.5% of mothers are permanently employed outside the 
home, while the number of employed fathers is slightly lower (73.2%). The family structure of the 
respondents in this study consists mainly of both biological parents with children (59.4%), followed by 
biological parents, children and extended family members (17.6%), and 15.7% of families are single 
parents with children. The parents of the respondents are mostly married (79.1%), while 11.8% of the 
parents are divorced. Religious self-identification showed that 34.6% of respondents are religious 
although they do not accept everything their religion propagates, 20.3% of respondents are believers 
who accept everything their religion teaches, 20.3% of respondents are non-religious but have nothing 
against religion, 13.1% think about it, but it is not clear whether they believe it or not, and 9.2% of 
respondents are indifferent to religion. All data are visible in Table 1. 
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Table 1. Distribution of respondents according to sociodemographic characteristics 

Gender   Aps. % Age   Aps. % 
Women  129 84,3 18-21 83 54,2 
Men  24 15,7 22-25 61 39,9 
Other  0 0 26 + 9 5,9 

Birth place   Marital status    
Until 2000  48 31,4 In marriage 121 79,1 
2001-10000 29 18,9 In an extramarital union 4 2,6 
10001-25000 17 11,1 Divorced   18 11,8 
25001 and more 59 38,6 Something else  10 6,5 

Mother's education   Father’s education   
Elementary school 6 4,0 Elementary school 10 6,6 
High school 94 61,4 High school 104 68,0 
Undergraduate level 16 10,4 Undergraduate level 13 8,5 
Graduate level  27 17,6 Graduate level  18 11,7 
PhD 10 6,6 PhD 8 5,2 

Maternal employment   Father's employment   
Permanently employed outside the home 114 74,5 Permanently employed outside the home 112 73,2 
Unemployed  2 1,3 Unemployed  5 3,3 
Housewife  18 11,7 Stay at home father 4 2,6 
Retired  11 7,3 Retired  23 15,0 
Other  8 5,2 Other  9 5,9 

Family structure   Religious self-identification   
Both biological parents with children 91 59,4 I am a believer who accepts 

everything my faith teaches 
31 20,3 

Biological parents, children and extended 
family members 

27 17,6 Religious, although I do not accept 
everything faith teaches 

53 34,6 

One parent with children 24 15,7 I’m thinking about it, but I’m not clear 
whether I believe it or not 

20 13,1 

One biological parent, children and 
stepfather / stepmother 

6 4,0 I am indifferent to religion 14 9,2 

Other  5 3,3 Non-religious, but I have nothing 
against religion 

31 20,3 

   Non-religious and an opponent of 
religion 

4 2,6 

A two-part questionnaire was used in the research. The first part contained 8 questions on 
sociodemographic variables (gender, age, year of study, place of birth, education and employment of 
parents, family structure and religious self-identification), and the second part contained the Gender 
Equality Attitude Scale (in marriage) [17] consisting of 14 statements, where the respondent expresses 
their degree of agreement with each of the above statements on a 6-point Likert-type scale (1 = strongly 
disagree; 2 = disagree; 3 = somewhat disagree; 4 = somewhat degree; 5 = I agree; 6 = I completely 
agree). The content of the statements includes an opinion on the characteristics and behaviors of 
married women and men, i.e., who can and must take what responsibilities and to what extent, who can 
decide on what and to what extent, and how committed they should be to family and how much to work. 
Higher value on the scales reflect a higher level of egalitarianism of the gender roles of spouses and a 
higher level of achieved egalitarianism of these roles, while a lower value reflects a lower degree of 
egalitarianism and a higher level of traditional attitude of actual roles in marriage [17]. 
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3 RESULTS AND DISCUSSION  
In response to the first problem, the attitudes of the respondents on the Gender Equality Attitude Scale 
(in marriage) were examined. The following is a description of the results of descriptive statistics on the 
total sample (Table 2).  

Table 2. Gender Equality Attitude Scale (in marriage) 

No. Statements  M SD min max 
1. The wife has the same right as her husband to decide where family live 

will live 5,934 0,374 3,000 6,000 

2. The husband should decide how to spend the extra money.* 5,745 0,623 2,000 6,000 
3. The wife should be more concerned about the responsibilities of raising 

children and running a household than about striving for a successful 
career.* 

5,379 1,069 1,000 6,000 

4. The wife should adjust her needs to the husbands.* 5,660 0,689 3,000 6,000 
5. Spouses should have equal responsibility for household chores such as 

dusting and doing laundry. 5,607 0,860 2,000 6,000 

6. If the child becomes ill and cannot go to school, the wife should stay at 
home to look after the child rather than the husband.* 5,522 0,911 2,000 6,000 

7. A woman's personal income should be as important to the well-being of 
the family as the man's. 5,764 0,656 1,000 6,000 

8. The wife should not go on a business trip (seminar, conference) if the 
husband does not agree.* 5,673 0,776 2,000 6,000 

9. If the wife and mother feels that she is not fulfilling her household 
obligations because of her job, she should reduce the demands of the job.* 4,692 1,373 1,000 6,000 

10. A man should be the head of the family.* 5,098 1,449 1,000 6,000 
11. A wife’s career should be just as important as her husband’s career. 5,921 0,293 4,000 6,000 
12. It is important that fathers, as well as mothers, take care of their 

children's school obligations. 5,928 0,305 4,000 6,000 

13. Fathers and mothers should have equal responsibility to play with 
children in their spare time. 5,960 0,194 5,000 6,000 

14. The care of children's extracurricular activities should generally be the 
mother's, not the father's.* 5,745 0,644 1,000 6,000 

* Note: Statements marked with an asterisk are valued in reverse. 

The arithmetic means of almost all statements are between the 5th and 6th degree of agreement. It is 
evident that the respondents highly valued all the statements and their answers reflect a higher level of 
egalitarianism of attitudes about gender roles and the achieved egalitarianism of these roles. The 
findings show that young people have different views on gender roles in marriage and family than in 
previous research in Croatia [6], [18], [20]. Given that we have a gap of about 20 years, it is possible 
that we can talk about changes in attitudes among the younger population towards more egalitarian 
attitudes about gender roles, although this research was done on a small sample and therefore, it is not 
possible to draw general conclusions. A slightly smaller arithmetic mean is evident only on statement 9 
(If the wife and mother feel that she is not fulfilling her household obligations because of her job, she 
should reduce the demands of the job) (M = 4,692) which means that respondents somewhat agree with 
that statement. Specifically, opinions about this statement were divided and it was shown that 38.5% of 
respondents completely disagree with this statement, 24.4% disagree, and 18.6% disagree to some 
extent. In contrast, 9.6% of respondents somewhat agree with this statement, and 9% of respondents 
completely agree and agree. It can be concluded that some respondents still have the attitude that the 
primary role of a woman is to fulfil household responsibilities and take care of children. Slightly lower 
agreement was also shown in statement 10 (A man should be the head of the family) where 64.1% of 
respondents completely disagree with this statement, 8.3% disagree, 11.5% somewhat disagree 
agrees, and 16% of respondents generally agree with this statement. This statement is also related to 
the traditional attitudes about the egalitarianism of gender roles in the family among a smaller number 
of respondents. 

As part of the second research problem, we wanted to determine whether there are differences among 
respondents with regard to certain socio-demographic characteristics, thus one-way analysis of variance 
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(ANOVA) was utilized. A statistically significant main effect of maternal education level (Table 3) and 
type of religious self-identification (Table 5) on the overall value on the Gender Equality Attitude Scale 
(in marriage) was found...  

Table 3. Analysis of variance (ANOVA) of the overall result on the Gender Equality Attitude Scale  
(in marriage) in relation to the level of mother's education (N = 153) 

 
Effect 

Std. Error of Estimate: 5,8843 

SS 
 

Degr. of Freedom 
 

MS 
 

F 
 

p 

Mother's education 809,6* 5* 161,9* 4,676* 0,000543* 

Compared to other examined variables, no statistically significant differences were shown. Therefore, 
further analyses were performed below only in relation to these two mentioned variables. 

By conducting a post-hoc analysis using the Scheffe test, the nature of the effect of mother's education 
on the overall value on the Gender Equality Attitude Scale (in marriage) was established, as well as the 
significance of differences in average values on individual statements of Gender Equality Attitude Scale 
(in marriage), between individual groups of respondents in relation to different levels of mother's 
education. In the following text, the results will be explained on the total value (Table 4), but also on 
individual statements on which a statistically significant difference between the answers of the 
respondents was shown. 

Table 4. Results of the Scheffe test conducted by comparing the average total value on the Gender Equality 
Attitude Scale (in marriage) between groups of respondents of different levels of mother's education (𝑁 = 153) 

 
No. 

MSE = 34,550; df = 148,00 

Mother's education 
 

{1} 
78,745 

 

{2} 
79,294 

 

{3} 
79,731 

 

{4} 
80,200 

 

{5} 
67,667 

 

1. 
 

Elementary school  0,998080 0,965700 0,967746 0,000817* 
2. 

 

High school 0,998080  0,999600 0,997308 0,002396* 
3. 

 

Undergraduate level  0,965700 0,999600  0,999736 0,000668* 
4. 

 

Graduate level 0,967746 0,997308 0,999736  0,002708* 
5. 

 

PhD 0,000817* 0,002396* 0,000668* 0,002708*  

According to the data visible in Table 4, regarding the overall result on the Gender Equality Attitude 
Scale (in marriage), respondents whose mothers have completed elementary school, were less 
egalitarian than respondents who have mothers of all other levels of education. Specifically, statistically 
significant differences were found in the average values on the statements 3 (The wife should be more 
concerned about the responsibilities of raising children and running a household than about striving for 
a successful career), 8 (The wife should not go on a business trip (seminar, conference) if the husband 
does not agree), 5 (Spouses should have equal responsibility for household chores such as dusting and 
doing laundry), 11 (A wife’s career should be just as important as her husband’s career) and 12 (It is 
important that fathers, as well as mothers, take care of their children's school obligations) of the Gender 
Equality Attitude Scale (in marriage), between groups of respondents of different levels of mother's 
education. In the third statement, respondents whose mothers have completed elementary school 
proved to be less egalitarian than respondents whose mothers completed high school, undergraduate 
and graduate studies. In the eighth statement, respondents whose mothers graduated from elementary 
school proved to be less egalitarian than respondents whose mothers completed high school and 
undergraduate studies. In the fifth, eleventh, and twelfth statements, respondents whose mothers 
graduated from elementary school proved to be less egalitarian than respondents from mothers of all 
other levels of education. Thus, as some previous research has shown [13], [14], [15], [16] the level of 
education is related to attitudes about gender roles. The participants in this study are also students, 
some even possessing a higher education than their parents, yet still the attitudes of their parents, i.e., 
mothers in some way influence them, resulting in them also expressing less egalitarian attitudes when 
compared to those participants whose mothers have a higher level of education. The obtained finding 
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confirms that the influence of the family is important on the formation of attitudes among young people. 
The family is the most influential social environment in which gender typing occurs and this fact must 
not be ignored. In relation with the above stated, some research suggests that it is possible for education 
to act in a way that reduces prejudice and encourages the development of egalitarian attitudes and 
tolerance [21], so it is necessary to educate young people in this regard. 

By conducting a one-way analysis of variance (ANOVA), a statistically significant main effect of the type 
of religious self-identification on the overall value on the Gender Equality Attitude Scale (in marriage) 
(Table 5) was determined. 

Table 5. Analysis of variance (ANOVA) of the overall result on the Gender Equality Attitude Scale (in 
marriage) in relation of the type of religious self-identification (N = 153) 

 
Effect 

Std. Error of Estimate: 5,6964 

SS 
 

Degr. of 
Freedom 

 

MS 
 

F 
 

p 
 

Religious self-identification 
 

1129,4* 5* 225,9* 6,96* 0,000007* 

Furthermore, by conducting a post-hoc analysis using the Scheffe test, the nature of the mentioned 
effect on the overall value on the Gender Equality Attitude Scale (in marriage) was established (Table 
6), as well as the significance of differences in average values on individual statements of the Gender 
Equality Attitude Scale (in marriage) between particular groups of respondents of different types of 
religious self-identification.  

Table 6. Results of the Scheffe test conducted by comparing the average total value on the Gender Equality 
Attitude Scale (in marriage) between groups of respondents of different types of religious self-identification (𝑁 = 153)   

 
No. 

MSE = 32,449, df = 147,00 

Religious self-identification 
 

{1} 
80,150 

 

{2} 
80,750 

 

{3} 
82,643 

 

{4} 
77,642 

 

{5} 
81,452 

 

{6} 
74,452 

 

1. 
 

I’m thinking about it, but I’m 
not clear whether I believe it 
or not 

 0,999986 0,903098 0,728101 0,986109 0,037545* 

2. 
 

Non-religious and an 
opponent of religion 0,999986  0,996674 0,952805 0,999964 0,505441 

3. 
 

I am indifferent to religion 0,903098 0,996674  0,136397 0,994600 0,002016* 

4. 
 

Religious, although I do not 
accept everything faith 
teaches 

0,728101 0,952805 0,136397  0,126771 0,299485 

5. 
 

Non-religious, but I have 
nothing against religion 0,986109 0,999964 0,994600 0,126771  0,000538* 

6. 
 

I am a believer who accepts 
everything my faith teaches 0,037545* 0,505441 0,002016* 0,299485 0,000538*  

According to the data visible in Table 6, regarding the overall result on the Gender Equality Attitude 
Scale (in marriage), respondents who identified as dogmatic believers proved to be less egalitarian than 
respondents who identified as non-religious (but I have nothing against it), indifferent to religion or 
thinking about whether they are believers or not. Specifically, statistically significant differences in the 
average values on the statements were found: 3 (The wife should be more concerned about the 
responsibilities of raising children and running a household than about striving for a successful career), 
10 (A man should be the head of the family) and 11 (A wife’s career should be just as important as her 
husband’s career) on the Gender Equality Attitude Scale (in marriage), between groups of respondents 
different in the definition of religious self-identification. In the third statement, respondents who identified 
as dogmatic believers proved to be less egalitarian than respondents who identified as non-religious 
(but I don’t mind) or indifferent to religion. In the tenth statement, respondents who identified as dogmatic 
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believers proved to be less egalitarian than respondents who identified as non-religious (but I don’t 
mind), indifferent to religion, religious (critical), or thinking about whether they are believers or not. And 
finally, on the eleventh statement, respondents who identified as dogmatic believers proved to be less 
egalitarian than respondents who identified as non-religious (but I don’t mind) or religious (critical). 
Therefore, this research also showed that more religious respondents have less egalitarian attitudes 
towards gender roles in the family, which was confirmed by some earlier research, such as the research 
of Brajdić-Vuković et al. [6] which showed that more religious individuals have traditional views on 
gender roles in the family and women’s employment. Similarly, Tukar's research [22] found that non-
religious students and those who are unsure of their religion have more egalitarian attitudes about the 
roles of women and men compared to those who are convinced believers and have more traditional 
attitudes about gender roles in the family.  

4 CONCLUSIONS 
The main goal of this research was to determine students' attitudes about the egalitarianism of gender 
roles in the family. The results of the research showed that some factors influence the formation of 
attitudes about the egalitarianism of gender roles in young people, such as maternal education and 
religious self-identification, which has been shown in some previous research. No statistically significant 
differences were shown in the other examined variables. Although this research was conducted on a 
small number of respondents - students in Croatia, the results imply that attitudes about the 
egalitarianism of gender roles in the family are marked by modern trends, as well as highlighting the 
awareness of young people towards gender equality. Earlier research from 1997 and 2007 showed that 
young people still had a traditional view of the egalitarianism of gender roles in the family, while this 
research showed that students' attitudes are more egalitarian. Given that 14 years have passed, it can 
be assumed that young people are more affected by the global trend of shifting towards more egalitarian 
attitudes towards gender roles, have more contact with the media, other cultures, etc. However, in order 
to support this attitude of young people, it is important to create a policy of gender equality at the level 
of the whole society. The family is a very important link because the acquisition of knowledge about 
gender roles and gender typing depends on the different characteristics of the family. In order for 
significant changes to take place in this regard, it is necessary to change the entire social structure, 
which means changing the conditions in which families live, supporting young parents to reconcile 
business and family responsibilities, providing various child and family care centres, encouraging men 
to use of parental leave, etc. 

However, some shortcomings of this research must be mentioned. First of all, the research was done 
on a small number of respondents so we are not able to make generalizations. The results found relate 
only to a specific research sample. In addition, a significantly larger number of women than men 
participated in the research, so no differences in regards to gender were shown, which is a very 
important variable in researching attitudes about the egalitarianism of gender roles and proved to be 
very significant in a number of previous studies. However, the results obtained are interesting and 
certainly require verification in some future research that would be done on a larger scale and on a 
representative sample. 
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