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1. Introduction

In recent decades the subject of gender equality has gradually entered
into the focus of the public policy, while researchers have been providing
since the 20th century their theoretical and analytical contributions to
understanding how society reproduces social order that is marked by vi-
sible imbalance of power among men and women in the society (Connell,
1987; Walby, 1990). In analysing patriarchy, researchers have embraced
critical evaluation of the social norms, language, and attitudes towards
women and other marginalised social groups in the male dominated
world. When theorising patriarchy, feminist theories consider the dichot-
omy public-private as crucial to understanding the position of women in
contemporary societies and have introduced the concepts of private and
public patriarchy. According to Walby (1990), ‘public patriarchy’ still
operates in the public world and is associated with oppressive factors in
the working world, where women are more separated from power, wealth,
and influence than men are. As in the capitalist society women represent
a significant part of the working force, the issue of their professional
position and paid work – discriminatory pay, unfair treatment, being in
less demanding roles than their male counterparts – came in the focus of
researchers, and lately also policy makers.

On the policy level, gender equality issues are becoming more pro-
minent in the international debates and enhanced engagement for gen-
der equality on the political scene in EU and its Member States is visi-
ble. Gender equality has been recognised as a fundamental value in EU
and it has been stated in the Article 2 of the TEFU that pluralism, non-
discrimination, tolerance, justice, solidarity and equality between wo-
men and men are basic values on which EU is based. Following-up the
UN 2030 Agenda for Sustainable Development, EU has adopted a
Reflection Paper “Towards a sustainable Europe by 2030” (European
Commission, 2019), emphasising the need to prioritise ambitious ac-
tions to achieve gender equality in the EU. The EU has set up in its
priorities to correct present inequalities and improve gender equality in
EU through different measures. The main priority areas for actions for
EU in period 2016-2019 (European Commission, 2015) have placed
focus on equal economic independence of women and men; equal pay
for work of equal value; equality in decision making; ending gender-
based violence; and in promoting gender equality beyond the EU.

The World Economic Forum’s 2018 Global Gender Gap Report
(WEF, 2018), ranks Croatia at 59th place in the global ranking, while
the UN Human Developments 2017 ‘Gender Inequality Index’
(UNDP, 2017), ranked Croatia slightly better at the 47th place on the
global scale. In this article we shall further assess the situation in Croa-
tia, the newest EU Member State, concerning position of women in
present day society and weather the EU trends in mainstreaming gender
equality have been followed. To be able to understand the position of
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women in cultural sector, it is important to understand the wider social
developments trends leading towards gender equality. We shall briefly
comment on the general situation concerning main priority areas for
actions for the EU in the Croatian context and go in more details in
analysing the situation in the culture and creative sector. As the analysis
will be focused on professional status of women in CCS that link to
creative labour issues, the empirical findings will be informed by con-
cepts concerning private-public dichotomy and (private and) public
patriarchy (Walby, 1990; Tomic-Koludrovic, 2015) and (women’s)
work (Witz, 1992; Banks, 2007; Primorac, 2016).  The article builds
upon data gathered by previously published research and statistical sour-
ces. We shall look at the available data from the official sources in
Croatia and EU to try to see what are the state and trends concerning
gender equality in Croatia. The data we shall take into account are
provided in the yearly reports published by the Croatian Bureau of
Statistics (CBS), in the Gender Equality Ombudsperson Annual reports,
EU Gender Equality Index, as well as in the analyses produced within
various research projects carried on gender issue.

2. General gender equality trends in Croatian society: highlights

Considering that in the socialist times women were guaranteed the
equal pay, their status, in the public discourse, was considered equal to
men. But in reality women were participating in employment, often in
the sectors with lower incomes and were, unlike men, expected to do all
the housework and take care of the family. During the transitional
changes in Croatian society in the 1990s, issues concerning gender
equality and status of women have been on the periphery of interest of
Croatian academic community, but since the 1990s various authors
started putting their research focus on status of women, analysing how
social changes in Croatia have been affecting women and their position
in society (Lainert-Novosel, 1999; Tomic-Koludrovic, 2005, 2015;
Prijic-Samarzija et al., 2009; Nidogon Višnjic et al., 2018, etc.) Those
research showed that private-public dichotomy was still very much re-
levant and that women were still rather absent from public sphere and
they still did not participate equally in the positions of power.

The Croatian civil society associations have been active in the area of
protection of human rights and promoting gender equality issues since
mid-nineties. They focused their activities on ensuring equal opportunities
for all genders in all spheres of social life, through providing platforms for
knowledge exchange and meeting points for academic discourse, artistic
practice and activist engagement, as well as, through cooperative rese-
arch and advocacy projects aiming at enhancing knowledge about legal
and institutional frameworks for fighting gender based discrimination.
As a position of women in Croatian society is still very much in the
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social spotlight, this points to yet unsatisfactory social change in this area.
On the policy level some progress is visible. Since 2000, gender equality

is one of the values explicitly inscribed in the constitution of Republic of
Croatia. Gender Equality Ombudsperson and the Office for Gender Equa-
lity have been established in 2003. The Gender Equality Act has been first
approved in 2003 and consolidated in 2008 and 2017 and in 2007 the
National Classification of Occupations included a list of occupations in
both the male and female form for the first time. Croatia, through Gender
Equality Ombudsperson engagement, presently takes part in three projects
financed by the European Union funds, focusing on issues concerning
combating violence against women, equal pay and reconciliation of profes-
sional and family life. From 2019, the Office for Gender Equality is deve-
loping a National Policy for Gender Equality (2019-2022), collaborating
with other bodies of state and local administration, while in 2014 govern-
ment has also developed national strategy for women entrepreneurship.

The ratio of man and women in the total population of Croatia (mea-
sured in mid-2017) was: men 48.3% and women 51.7%, while the rate
of men’s working activity for the same year was 58.2%, and women’s
45.6% (PRS, 2019). CBS reports Women and men in Croatia (CBS,
2018b, 2019c) and the latest Annual Report 2018 published by the Gen-
der Equality Ombudsperson in March 2019 provide the latest data and
put in the spotlight the present gender imbalances. Women’s salaries as
percentage of men’s amount to 87.5%, and the general pay gap in Croa-
tia between men and women is 13.19%, which is lower than European
average (16.2%), but while the pay gap in EU28 has a decreasing trend,
in Croatia it has been increasing since 2010 (PRS, 2019). The trends of
horizontal and vertical gender segregation are present on the Croatian
labour market. Women are significantly overrepresented (with over 70%)
in the areas of education, health care and social care (sectors with low
salaries). In addition, the burden of the unpaid work, still rests largely on
women. 2019 Report on equality between women and men in the EU
states There is a gender gap in unpaid working time in all EU Member
States, even though it varies from 6 to 8 hours in the Nordic countries to
over 15 hours in Italy, Croatia, Slovenia, Austria, Malta, Greece and
Cyprus (European Commission, 2019b: 9).

Women accounted for the majority of the enrolled students (2017/
2018) in all areas of higher education, except in Engineering. In the
academic year 2017/2018, the share of women masters of science and
university specialist was 66,2% and doctors of science 54,3% (CBS,
2019c). Even though women make approximately 60 % of the highly
educated workforce, only minority part of managing or governing po-
sitions in Croatia are held by women. The share of women in the boards
of joint stock companies (whose shares were listed on the regulated
market managed by the Zagreb Stock Exchange d.d.) was 12.54%,
while the share of women in the supervisory boards of these companies
was 21.73% (PRS, 2019). According to the Gender Equality Index
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2019, between 2007 and 2018, the share of women on boards of the
largest publicly listed companies increased from 14 % to 18 %, at the
same time it dropped from 7 % to 0 % on the board of the central bank
(EIGE, 2019). To remedy this situation, Ombudsperson for Gender
Equality and Croatian Employers’ Association started in 2016 the
electronic database of women in business who are capable and qualified
to assume management positions in companies (European Commission,
2019b: 31).

Despite the introduction of legislative quotas for parliament in 2008,
women are underrepresented at all levels of political participation. Pre-
sently, Croatia is among the EU countries with the lowest proportion
of women in the national parliament. In the current Croatian parlia-
ment (according to electoral lists) there are 12.6% of women and
87.4% of man, while the 20% of ministers in the current government
are women (CBS, 2019c). Gender Equality Index 2019: Croatia (EIGE,
2019b) provides a slightly different data and reports that in the period
2007-2018, the share of women slightly decreased among ministers
from 27% to 26% and also declined from 22% to 20% among mem-
bers of the current parliament. In either case, this is way under the
EU28 average of 30.2% (European Commission, 2019b).

Concerning gender stereotypes and sexism in the media content,
media trends reinforce the stereotype of physical appearance as the prio-
rity for women, sensationalism and a non-sensitive approach to addres-
sing violence against women. While media condemn sexist comments in
public statements of public individuals, at the same time the sexism in
their own media content is visible. Based on the research conducted
within the framework of two research projects about media reporting,
the Ombudsperson drafted the Media Code – guide for professional
and sensitive reporting on violence against women and femicide (PRS,
2019). In addition, in 2019, a portal entitled Zene i mediji (Women
and media) (https://www.zeneimediji.hr/) has been established by the
Croatian regulatory agency for electronic media, in cooperation with
the Gender Equality Ombudsperson and other civil society and gover-
nmental stakeholders, making gender (dis)balance issues more visible in
the mainstream media. The gender stereotypes in educational materials
is still present, and the responsible authorities do not always react to the
Ombudsperson’s recommendations. The curriculum reform, faced a
fierce opposition from conservative civil society movement concerning
introduction of civic education to the curriculum that is expected to
improve the representation of anti-discrimination content in the natio-
nal educational system and further enhance the coverage of human rights
topics in both quantitative and qualitative terms.

Violence against women and domestic violence continued to be one
of the Ombudsperson’s priority areas of work. In 2018, the Council of
Europe Convention for the Prevention and Combating of Violence
against Women and Domestic Violence (the Istanbul Convention) was
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ratified, after several years of invested efforts by the Ombudsperson and
facing the protests of conservative civil society movement.

We have sketched the current general trends in Croatian society and
in continuation the focus will be placed on women’s position in culture
and creative sector.

3. Women in cultural and creative sector: linking data with concepts

When discussing a gender balance in culture and creative sectors (CCS)
we shall consult the available research data and statistics and put in focus
issues such as the share of women in cultural labour market, how visible
are they, how much recognition they receive for their work, in which
percentage do they hold decision making positions or other positions of
power, and try to see if the situation in CCS differs from social average.
Unlike the situation in Europe and internationally where in recent years
we can find various reports and data concerning the position of women
in culture and creative sectors (EWA, 2013; UNESCO Institute for
Statistics, 2017; European Commission, 2019b; Gruber, 2019), such
studies are still not very numerous in Croatia. Researchers have analysed
various aspects of position of women in CCS in Croatia, and  some data
can also be found in cultural policy related research that has other focus,
but touches upon position of women in CCS. Although sketchy, these
analyses provide some insights into obstacles women face in CCS and
they have been mainly informed by theoretical concepts from sociology
of labour. For many CCS sub-sectors we could not find research that
addressed gender balance in the sector and issues related to position of
women but their status has been discussed in various public debates and
media. In the absence of harmonised data, the information available varies
substantially, from statistical and quantitative to theoretically interpreted
qualitative research, and this is reflected in the overview that follows.

When interpreting the available data we must take into account the
overall societal changes characterised by digital transformation of our
societies and the emergence of cognitive-cultural economy or cognitive-
cultural capitalism characterised by a wide variety of labour-process
models that affect labour and business models of culture and creative
sector (Hesmondhalgh and Baker, 2011), changing ways in which work
is normally done (e.g. increase in working hours, additional tasks, no
separation between work-life time, individualisation of work relations,
etc.) and affecting cultural and creative workers in different ways, depen-
ding weather they are positioned on the top or bottom of the social and
economic hierarchy. On the other hand, women’s everyday life is repro-
duced by gender (patriarchal) roles that format not only their participation
in the labour market but also their off-work private time (Barada and
Primorac, 2018: 122). Additionally, these same authors (2014: 154)
point to the fact that traditional patriarchal patterns tend to mutate, mask
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and hide themselves, opposing and resisting the modernizing process: a fact
that has been corroborated in sociological research (Beck, 2001).

4. Glass ceilings and glass walls

The current position of women in culture and creative sectors re-
flects our long historical social development and is a result of the cul-
turally appropriate/acceptable gender roles in the patriarchal society. In
the past, art education was considered relevant for the upbringing of
young ‘ladies’, but they were not encouraged to become serious artists.
The expectation was that well educated women would focus on repro-
ductive aspects of arts (e.g. playing music) and not on artistic creation
(e.g. composing), while serious art was regarded as a male domain and
accordingly men’s role was those of authors, as well as arbiters of art
(Iveljic, 2018), which meant that men’s views had been communicated
in a public sphere and regarded as objective truth. Such long-term social
models and encouraged gender roles resulted in today’s stereotypes that
perpetuate in the society and are reflected in the reality of culture and
creative sector. Such situation is not a particularity of Croatia, as an EU
wide research points to the same trends: On average, there are higher
proportions of men in lead creative positions, decision-making and execu-
tive roles. This is true for performing and visual arts, the music sector, in
architecture and design as well as in literature and publishing. In other
sectors, men are present in higher numbers at more prestigious, commercial,
competitive, or larger cultural institutions. This is the case in cultural edu-
cation for instance as well as in cultural heritage and related professions
such as museum governance (EENCA, 2019).

In August 2019, the total number of persons in paid employment in
legal entities in the Republic of Croatia in the arts, entertainment and
recreation field amounted to 27.020, out of which 11.793 were men,
and 15.227 were women, so the share of women in the total number of
persons in employment in the arts, entertainment and recreation was
cca 56 %, but the situation differs from sector to sector (CBS, 2019b).

TAB. 1 - Share of Women Working in the Culture and Arts Sector in Croatia

Field Total        % Women

Television 3.931 42.9
Radio 4.039 44.5
Theatres 2.264 48.9
Archives    495 58.6
Libraries 4.066 82.9
Museums 1.702    65
Orchestras, ensembles and choir    404    41

Sources: CBS, Statistical Report Culture and Arts, 2017; Statistical Report Libraries, 2016; Sta-
tistical Report Museums, Galleries and Collections, 2015.
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The above presented data from the available national statistical re-
ports provide general numbers concerning the share of employees in
particular public sectors while, looking into specificities of various CCS
sub-sectors, the available research data indicate that both glass ceiling
(limited participation of women in executive and decision-making po-
sitions) and glass wall (segregation of women into certain activities) are
present in CCS. For example, in the Croatian Composers’ Society
(HDS) that has 10.219 members, women represent only 18% of entire
membership (i.e. 1.879), while in 2018, among the top 10 authors
according to the earnings from the copyright for their music, there was
only one woman and among top 100 only nine women (ZAMP, 2019;
Dujmovic, 2019). Such situation seems to follow the identified European
trends as in Europe, women represent 20% or less of registered composers
and songwriters, on average earn 30% less than men working within the
sector, composed only 2.3% of classical works performed at concerts and own
only 15% of record labels (EENCA, 2019)1.

The working conditions in the CCS in Croatia differ according to
where is the workplace of cultural workers: in public cultural institu-
tions that are financed by public money – such as, for example, heritage
sector, public theatres, public orchestras, universities and art academies,
etc. – where employees can count on long-term employment, regular
monthly salary, health and pension insurance, paid annual leave, more
free time; or in so called independent sector (cultural NGOs, free-lance
artists and cultural workers, or creative small business sector)  that are
struggling financially between limited state subsidies and rather small
market, and where labour relations are characterised by more flexibility
but also by much more precarity, and where atypical and non-standard
labour relations predominate (Rašic Bakaric et al., 2015). The available
national statistical reports, aggregated in Tab. 1, indicate that in the
cultural heritage sector women make the majority of workforce, while
in the arts and media there is a more balanced situation. The dominan-
ce of women employed in these public cultural sectors can, in addition
to the social gender stereotypes, be possibly attributed to generally lower
income compared to other sectors, while stability of employment and
regular working hours represent attractive context for women trying to
achieve better work-life balance.

Data about the share of women among teaching staff at the univer-
sity level at the various art study programmes in Croatia, which are
considered socially prestigious, as well as, financially attractive workpla-
ces, point to a rather balanced situation. It seems that a progress has
been made in the past two decades in closing the gap that we can ob-
serve if we compare data in the Tab. 2 (for the academic year 2018/
2019) with data in Tab. 3 (for the academic year 1998/1999). This
corresponds with the trends presented in She Figures 2018 report that
reports that ‘in social sciences, the proportion of women researchers
increased in the vast majority of the countries… in Croatia, the pro-
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portion of women researchers increased to slightly over 60 % in 2015’
(from 52% in 2008) (European Commission, 2019c: 79).

TAB. 2 – Share of Women teaching staff in the academic year 2018/2019

University of    Full professor   Associate         Lecturer      Senior     Assistant   Senior Assistant
Zagreb              with Ph.D.      professor                Lecturer

                    Tot. Women   Tot. Women  Tot. Women  Tot. Women Tot. Women Tot. Women

– Faculty of
Architecture  21    38%     16    38%     25 36% 12      50%    19    63%       5 40%
– Faculty of
Humanities
and Social
Sciences       111    46%     81    48%      2   100% 18       89%   39    49%     70 79%
– Academy of
Fine Arts          4    75%       6    33%      6     67%   1 0%    19    42%      1   0%
– Academy of
Dramatic Art   9    44%       3    67%      6     50%   3 0%    33    58%      1   0%
– Music
Academy          5    60%       3    67%    10 50%   9      56%    11    36%       1   100%

Source: Data requested from the CBS, 2019.

TAB. 3 – Share of female university teachers and associates by faculty and status, 1998/1999

University %   Professor with      % Lecturers     % Assistants       % Female
of Zagreb Ph.D.        students

     (in 1997*)

Faculty of architecture, design   3 31 35 60
Faculty of architecture 15 44 29 66
Faculty of political science
  (includes journalism) 13 n/a 35 57
Faculty of arts and letters 28 n/a 50 79
Academy of visual arts 20 n/a 27 56
Music academy 17 83 38 59
Drama and film academy 13 50 33 52

Source: Peruško Culek and Uzelac, 2000.

More flexible, but more precarious is situation of women working in
the area of creative and cultural industries and in cultural and art civil
society organisations. According to the study about working conditions in
these organisations in Croatia (Barada et al., 2016) approximately two
thirds of the cultural workers working in this sector are women that are
often working on a short term contracts and, despite having university
education, their income does not reflect that and their work relations are
characterised by long-term low incomes and social insecurity. ‘Croatian
female creatives, although professionally successful, heading innovative
and financially viable CSOs and businesses with a large number of colla-
borators, are underpaid, overworked, and mostly single, childless, and
with neglected health issues’ (Barada and Primorac, 2018).
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As in CCS, there is a significant share of freelance professionals and
artists in various art sectors, their position is particularly precarious, as
the regular employment brings some included benefits, such as sick
leave, maternity leave and pension fund that they as freelancers do not
have. Exceptions are those artists and creative professionals that are
members of Croatian Freelance Artists’ Association (HZSU). Presently
(in 2019) the Association has cca 1.300 members (with a fairly balanced
gender composition), that benefit from the official freelance artist status
which provides them with benefits of payment of pension and health
insurance contributions from the budget of the Republic of Croatia.
The freelancers that do not qualify for membership in HZSU, do not
have such benefits and their position is even more precarious, as indi-
cated by the example that follows: I’m sending you on a sick leave im-
mediately’, my neurologist said after having read the medical findings.
‘But I do not have that’, I replied, explaining to her that freelancers who
did not have the status of an independent artist were not entitled to sick
leave. The same thing happened to me with my gynaecologist. Unlike
other women, as a freelancer I do not have the right to pregnancy-related
sick leave (in case of prescribed strict bed rest to alleviate pregnancy com-
plications), which in my case means no income. (Banich and Gojic, 2018:
43). One of the recent ‘scandals’ that shows even bigger precarity of
young female freelance artists was related to a freelance actress losing
the role she was supposed to play when she announced she was pre-
gnant (P. N., 2019). While, another challenge that ‘older’ performing
artists face, include the issue of age discrimination: ‘There are only a few
older actresses who are active in acting, it is very difficult to ‘last’ in
this business. The International Federation of Actors is trying to solve
this problem by increasing the involvement of older actors in the
projects, whether they are female or male’ (Perkovic Rosan, 2019).

Barada and Primorac (2014, 2018) also analysed the situation of
Croatian female designers, based on the data gathered through inter-
views that were first conducted for Barada’s PhD research. They obser-
ved that even though in Croatian Designers Association female mem-
bers were slightly prevailing, men were overrepresented in the positions
of power, and that commercial, industrial, more lucrative design
projects could have been considered as a male setting, while female
designers worked mostly for non-commercial cultural sector. They
analysed female designers working relations through three career stages.

At the beginning of their careers, to be able to enter the professional
workforce, female designers often ‘worked without contract, under-paid,
they worked long hours, and every day of the week’ (Barada and Primo-
rac, 2014) and were expected to multitask and simultaneously work as
designers and run the office and such type of labour conditions were
considered ‘self-evident and inevitable’. At the later stage of their care-
ers, when they feel a need for more financial stability and structured
everyday life, the situation has not changed much: ‘They have conti-
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nued to work intensively even to the point of self-exploitation. The
border between private and public time has disappeared and the profes-
sion has consumed all of their life’ (Barada and Primorac, 2014).

While at the early and middle stages of their careers we could interpret
their reported self-exploitation practices as being closely linked with a
need for creative self-fulfilment, in the third career phase (late thirties –
early forties), the work-life balance becomes more important and they
start to seek the way out of unpaid, under-paid and self-exploiting labour
of the previous two career phases, as they plan to reduce the volume of their
work and withdraw from the professional project. In the long run, they see
themselves in different lines of work… Female designers are consumed by
their profession fast; they want to leave it… in order to change it for a more
stable and structured, less intense and exploitative, but still creative profes-
sion. Sustainable female professional project in design seems to be a perma-
nently open process (Barada and Primorac, 2014).

The reason for such situation can, in significant part, be attributed
to the work-family conflict. Creative work in CCS can be described as
flexible and project oriented and as digital technologies enabled option
of working from home, this made work-private division blurry as, even
if they are at home, they are always available for work. This has led to
the situation in which ‘all time becomes work time’ and female creatives
working from their homes become ‘professionally redomesticated’, as
well as less professionally visible (Barada and Primorac, 2018: 129,
131). Female creatives are much more than their male colleagues invol-
ved in domestic work and obligations thus ‘[f]emale labour practices
become embedded in their private homes and daily activities, forging
the implosion of the public into the private sphere’ (2018: 133).  In
addition, working from home is detrimental to building networks which
is essential part of working in the creative and cultural industries, and
it seems that the lack of resources such as ‘networks, mentors, time and
financial resources to self-promote, travel, and so doing, to bring in new
creative and cultural projects and work’ (EENCA, 2019) puts those
female creatives who, due to family obligations, work mostly from
home in a disadvantaged position, and undermine their ability to
advance in the sector.

In the audio-visual sector, the position of women has been discussed
in the past decade in Europe (EWA, 2013; Simone, 2019; Willekens et
al., 2019) as well as, in Croatia. The main focus was placed on dispro-
portion of men in lead creative positions, such as film directors. For
example, in the period 1991-2008 out of the 108 feature films produ-
ced in Croatia, only six have been directed by women. Although wo-
men participated in the overall composition of film staff with over 30%,
their projects were disproportionately underperforming on calls for
funding for the feature films (Štimac Radin, 2009: 45). But the data
presented in Facts and figures report (DHFR, 2019) indicate some im-
provements in the last decade, as on the Pula Film Festival, the most
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important film festival in Croatia, 17% of women directors were pre-
sent with their films in the competition which is a significant improve-
ment in comparison to previous times (for the periods: 1980-89: 0%;
1990-99: 5%; 2000-09: 3%; 2010-18: 17%).

Facts and figures report (DHFR, 2019) have analysed 209 feature films
made in the period 1990-2018 and the data point to the fact that in Croa-
tia women rarely get a chance to work on a feature-length film as cinema-
tographers (2.6%), composers (2.7%), directors (7%) and writers (12%),
while they are more present in the roles of production designers (23.6%),
producers (26%), editors (26.7%); in the case of costume designers they
represent a large majority (94.2%). The report findings suggest that ‘wo-
men have a hard time establishing themselves in sectors with higher fees
and higher decision-making power, while they are in majority in sectors
with lower fees and lower decision-making power’ (DHFR, 2019). Such
situation is not specificity of Croatia, as the study entitled Where are female
film directors in European film also shows significant under-representation of
female authors at all stages of the production and distribution of audiovisual
works in Europe (Simone, 2019). It seems that Croatia reflects the Euro-
pean average, but the data indicate some improvement in recent years.

5. Women in shadows – cultural awards

Despite the high share of women working in CCS, women still do
not receive proportional recognition for their work achievements. For
example, no film directed by women have ever received Grand Prix
award on Pula Film Festival, while only 8.6% of films awarded Grand
Prix had female producers. So far, women received Golden Arena for
Best director in only 3 out of 67 cases, or 4.5% (in 1957, 2017 and
2019)2 and in 5.5 cases, out of 45 (12.2%), they received Golden Are-
na for the best screenplay. The fact that women are also minority in fe-
stival juries – in the past 39 years there were 165 male members and 28
female members (14.5%) in the festival juries in Pula Film Festival
(DHFR, 2019) – also indicates existing systemic imbalance that needs
to be corrected if we hope that situation will be changed.

Still, there is some progress. If we compare data for Vladimir Nazor
Award that is awarded by the Republic of Croatia for the best works of
art in the fields of literature, music, film, fine and applied arts, theatre,
architecture and urbanism, for the period before and after 19983, we
can see some improvement in the last two decades, as the percentage of
women that received the reward has increased. Nevertheless, they still
represent the minority of recipients – percentages of women that received
the award for different fields in the past two decades range from 5%
(for life work in film and visual arts) till 38% (yearly award for achie-
vements in theatre). Situation is similar for other awards that we che-
cked when collecting data for this article – Marin Drzic Award for
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Dramatic Arts (17% women recipients) and Croatian Association of Vi-
sual Artists Award (from 11% women recipient for life work till 35%
for best young artist). Throughout the period from 2000 to 2019, the
share of women who received the Ksaver Šandor Gjalski Award for best
prose writer was modest 15% while in the same period, the Tin Ujevic
Award for poetry was given to women in only 25% of the cases4 .

TAB. 4 – Share of  Vladimir Nazor Award given to women

     1998-2018*     before 1998**

Nature of award   Total recipients    % Women    Total recipients    % Women

Life work in literature 21 10% 34   3%
Yearly literature 21 24% 43   9%
Life work in film 21   5% 27 11%
Yearly film 21 14% 33   0%
Life work in theatre 21 24% 36 22%
Yearly theatre 21 38% 49 22%
Life work in music 21 29% 35 23%
Yearly music 22 32% 51 12%
Life work in architecture 22   9% 34   6%
Yearly architecture 46 33% 45 11%
Life work in visual arts 21 24% 43 12%
Yearly visual arts 21   5% 46   9%

Source: *Ministarstvo kulture RH / Croatian Ministry of Culture (2019): https://www.min-
kulture.hr/default.aspxcid=407  ** Peruško Culek and Uzelac, 2000.

TAB. 5 – Share of Croatian Association of Visual Artists Award given to women 2000-2017

Nature of award Total recipients        % Women

Life work 18 11%
Best exhibition 18 22%
Best young artist 20 35%
Special recognition (award) for the
contribution to visual arts   3 33%

Source: HDLU (2019): http://www.hdlu.hr/za-clanove/hdlu-nagrade/

TAB. 6 – Share of Marin Drzic Award (Dramatic Arts) given to women 2000-2018

Ranking Total recipients        % Women

1st place 18 17%
2nd place 31 52%
3rd place 44 45%

Source: Ministarstvo kulture RH / Croatian Ministry of Culture (2019):  https://www.min-
kulture.hr/default.aspxcid=1764.

The share of women recipients of various awards for cultural achie-
vements, although not officially monitored, was not difficult to calcu-
late. But if we would like to find out information about the share of
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male/female authors’ performed/displayed/published works, such data
is difficult to assess. Croatian Bureau of Statistics does not collect such
data, and for example Croatian Composers’ Society or Croatian Asso-
ciation for the Protection of Performing Rights, do not disaggregate the
data of their members according to gender of the artists. Thus, it is
impossible to get systematic insight into information about the share of
women authors’ works being broadcasted in media or performed in
concerts. Situation is the same for other sectors as well. For example as
for the share of female authors’ works being performed in Croatian
theatres or the share of theatre performances by women theatre di-
rectors, one can try to calculate from the available online archives of the
theatre repertoires by manually counting their share.  For exercise, we
have done so for works performed in 8 Croatian national theatres in
2018 and 2017, written (or adapted) by women, calculating their share
among total number of the theatre drama premiere performances per-
formed in 2017 and 20185. Out of 75 theatre drama premiere perfor-
mances staged in 2017 and 2018, only 13 were written (or adapted) by
women (17%). It is visible that works by female authors have been
performed less in theatres, and situation is the same for other cultural
sectors, but in the absence of systematic monitoring of such issues,
making gender gaps visible represent a significant challenge.

6. Concluding remarks

The general overview of trends that we presented in this article in-
dicates that, in recent times, gender issues have been placed more pro-
minently in social focus in Croatia through civil society actions, research
projects and media exposure and that there were a number of new in-
struments being adopted, ensuring mainstreaming gender equality on
the policy level. In particular, focus has been placed on issues concer-
ning closing pay gap and participation of women in decision making
positions and in politics; and issue concerning violence against women.

Even though the topic of gender equality in CCS have in recent years
been frequently discussed in various public forums, systematic studies about
position of women in CCS in Croatia are not very numerous and available
data is quite sketchy. In this article we have, by using the available data,
analysed position of women in cultural labour market in Croatia and the
challenges women face in their professional environment, trying to shed
light on how visible are they, how much recognition they receive for their
work, in which percentage do they hold positions of power.

In the public cultural sector women are in less precarious positions
than those working in the independent cultural sector. We have seen
improvements for example in art academies and in art departments at
the Croatian universities in closing the previously visible gap of women
in senior positions. The available data indicates that the position of
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women in creative and cultural sector in Croatia seems to correspond
with wider European trends (EWA, 2013; EENCA, 2019). Even though
they represent half (or in some sectors even majority) of the working
force, they do not participate in equal shares in decision making posi-
tions, and when they do, they would be more frequently found in roles
of executive producers than in the lead artistic decision making roles. The
disparities of the roles they usually hold (individually on the micro level),
on the macro level leads to the visible pay gap, as men are more frequen-
tly working on a more lucrative and commercial projects, while women
tend to be overrepresented in non-commercial, less lucrative ones.

The public-private dichotomy, that is reflected in the work-family
conflict, affects women working in all cultural areas, but the women
working in independent cultural sector that have family are facing the
difficulty of combining work and motherhood, and are in more disadvan-
taged position because they have limited time and resources for
networking activities (outside their working hours) which undermine
their ability to compete for new projects on equal footing with man and
advance in their work.

Women in creative and cultural sectors still do not receive adequate
recognition for their work achievements. This is indicative to the trend
that their creative outputs seems to be less valued. In addition to being
a minority recipients of cultural awards, the creative works of female
artists is being less frequently performed than their male counterparts.

In the absence of systematic research and reliable data sources,
making gender gaps visible represent a significant challenge. In Croatia
there is a lack of systematic monitoring and research concerning gender
related issues in CCS and availability of such data sources is crucial for
creating awareness in the cultural sector about the existing situation
concerning gender balance in culture and for developing appropriate
policy instruments.

Notes

1 According to the data collected from Women in music https://www.womeninmusic.org/
stats.html (4 December 2019).

2 The data in the Fact and figures report does not include the data about Pula FF 2019
edition as it was published earlier, but we have calculated the percentage for Best director
awards  including the latest festival edition.

3 In the analysis on the professional status of women working in the arts and media
(Peruško Culek and Uzelac, 2000) the analysis of the share of Vladimir Nazor Award given
to women until 1997 were included. To be able to see if there is any progress in closing the
gap, we have compared the share of women laureates before and after 1998.

4 DHK – DRUŠTVO HRVATSKIH KNJIZEVNIKA: «Nagrada Ksaver Šandor Gjalski».
Available from: http://dhk.hr/nagrade-knjizevnika/nagradeni-knjizevnici/nagrada-ksaver-san-
dor-gjalski-popis-dosadasnjih-dobitnika; «Nagrada Tin Ujevic». Available from: http://dhk.hr/
nagrade-knjizevnika/nagradeni-knjizevnici/nagrada-tin-ujevic [accessed 3 December 2019].
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5 Croatian national theatre in Zagreb (8/0), Croatian national theatre in Osijek (7/1),
Croatian national theatre in Split (10/1), Croatian national theatre in Rijeka (20/5), Croatian
national theatre in Zadar (6/1), Croatian national theatre in Šibenik (4/1), Croatian national
theatre in Varazdin (10/1), Istrian national theatre in Pula (10/3) (calculated according to
the data about theatre repertoires available at kazaliste.hr)
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