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LESSONS FROM LOCAL EMPLOYMENT
POLICIES AND ACTIVITIES ON ISLANDS 

1. INTRODUCTION
The concept of the local employment policy (LEP) first appeared in the early 1990s
when local and regional structures of human (intellectual) capital, organizational cul-
ture and tacit knowledge appeared to be the decisive factor for a more balanced re-
gional development within Europe, allowing islands to catch up with the economic de-
velopment of coastal regions. Therefore, research into intangibles (e.g. intellectual cap-
ital and organizational culture, including the collaboration and co-operation of local
stakeholders) on islands might significantly contribute to the European and national co-
hesion policy as well as to the enhancement of employment possibilities on the islands. 

Job creation can be stimulated through a stable macroeconomic framework, but
also through structural policies that encourage skills enhancement, innovation progress
and business development. In order for the creation of new jobs to take place, eco-
nomic entities need access to skilled people, business networks and finances. It is these
factors that can lead to the possibility to start up and expand. Central governments
manage a range of intertwined policies whose impact can reinforce each other and
contribute to fulfilling economic potential, economic expansion and social cohesion at
a local level. When national policies are flexible and adjustable, local-level stakehold-
ers can improve integrated approaches to growth, maximising employment opportuni-
ties and helping to tackle inequalities and social exclusion in their communities (OECD,
2014).

The local employment policy denotes how companies, institutions and the gov-
ernment can together promote the employment process within a local and regional
context. Geographic vicinity, common market opportunities, cultural and institutional
similarities and proximity are adequate factors within a local area for the realisation of
a successful employment policy. With easy access, better information, closer relation-
ships, powerful incentives and other advantages that are difficult to achieve from a dis-
tance, a local employment policy and programmes can efficiently use locally available
knowledge, relationships and motivation. The core of LEP is spatial proximity, which
provides a basis for the integration of local stakeholders into a common process of a
successful employment policy, supported by similar values, background and under-
standing of local circumstances where the population usually shares many historical,
cultural and socio-political similarities. Success seems to reside in the relationships de-
veloped among the actors within the territory, which confirms the idea that network-



Reflections on the Mediterranean

186

ing capability is an enhancer of efficient employment policy innovation. This can be
supported by local innovation dynamics thanks to the diversity of knowledge spillover
at local and regional levels (©varc and Laænjak, 2017).

In this paper, we will present the experiences of local communities in improving
the application of the local labour market measures that were easily implemented on
the islands. Section 2 of this paper presents local initiatives for the development of the
EU labour market. Section 3 explains insularity as a specific determinant of the local
economy. Section 4 deals with the organisational structure of local institutions and the
inclusion of local actors. And finally, Section 5 utilises the acquired information and
knowledge regarding the development and enhancement of the local employment pol-
icies and applies it to the specific situation on Croatia’s islands.

2. LOCAL INITIATIVES FOR DEVELOPING EMPLOYMENT IN THE EU
The EU has launched various initiatives for improving the co-ordination and co-opera-
tion of local-level employment programmes. The main goal of these activities is to en-
able better utilization of EU Structural Funds on the local level, in particular the Euro-
pean Social Funds (ESF) that are mostly oriented at supporting unemployed working-
abled people and various on- and off-the-job training programmes.

After numerous local employment initiative programmes in the mid 1980s, Terri-
torial Employment Pacts (TEPs) were signed in several European regions during the
second part of the 1990s. These pacts had two main goals: the strengthening of struc-
tural policies for employment and the mobilisation of all regional actors in the reduc-
tion of unemployment. They followed four key principles: integration, partnership, in-
novation and the bottom-up approach. Up until the late 1990s, the EU was lacking the
institutional framework that would enable individual initiatives to move towards a more
strategic approach, where local actors could work together with clearly defined roles
and responsibilities. 

In November 2001, the European Commission adopted a communication focusing
on the local aspect of the European Employment Strategy (EES) titled “Strengthening
the local dimension of the European Employment Strategy”. This document defined
ways and means to aid local actors to participate in the EES in collaboration with na-
tional authorities and community institutions. Since the approval of the communication,
the Commission has tried to develop a coherent strategy and specify the needs for the
realisation of the EU’s priorities in the field of local employment. LEP measures are in
line with the Europe 2020 strategy, particularly with the flagship initiatives “An Agen-
da for New Skills and Jobs” and the “European Platform against Poverty”. Their goals
are to address significant geographic concentrations of unemployment through coordi-
nated local actions, particularly for people with lower employability and “hard-to-
reach” people (e.g., the unemployed with low education levels or no qualifications at
all, single parents, people providing care for children or the elderly and people with
disabilities or health problems).
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The EU has supported a wide range of experimental work in the development of
local employment, including the Local Employment Development Action Programme,
the Third Sector in the Implementation of Employment Programme, Territorial Employ-
ment Pacts, Local Social Capital Pilot Actions and Preparatory Measures for a Local
Commitment to Employment. Local partnerships involved in local employment pro-
grammes can benefit from EU support in a number of ways. They can receive funding
for their activities directly from EU programmes, especially from the European Structur-
al and Investment Funds (ESI Funds). 

ESI Funds are used to boost jobs, growth and investment across Europe, while fo-
cusing on the least developed areas and sectors with growth potential. One particular-
ly positive outcome was a programme called Porta Futuro (http://europa.eu/!ng47Pt
and https://www.portafuturo.it), a counselling, training and job-search centre that
helped some 36,500 unemployed individuals find jobs thanks to ESF support between
July 2011 and December 2014. Porta Futuro has a matching ratio of 33% for its users
and has become an example model for public employment services in Italy. Its success
is grounded on its personal relationship between counsellors and clients and a strong
partnership with local enterprises (the European Commission, 2015). Moreover, the Eu-
ropean Maritime and Fisheries Fund (EMFF) promotes the sustainable development and
profitability of the sector by supporting initiatives from beneficiaries. Support can also
be used to invest in alternative activities that could create local jobs and growth. Com-
munity-Led Local Development (CLLD) strategies encourage technological progress and
innovation, adding value to fisheries and aquaculture products.

Various EU funds and programmes also encourage diversification, thus supporting
job creation in coastal areas. Having in mind the circumstances of urban or rural re-
gions, the so-called “lagging regions”, transition regions and regions with permanent
natural or geographical adverse positions (like islands) appropriate additional support,
and policies are drawn up for the development of these areas (Committee on Region-
al Development, 2016). Furthermore, the European Parliament has underlined the im-
portance of adjustments to ESI Funds that will enhance their applicability to the islands
as a type of outermost region, boosting the economy and local employment in areas
that are considered unfavourable due to their distance, remoteness, dispersion and
small size. These areas consequently require particular attention in relation to creating
and preserving jobs.

The Mutual Learning Programme Peer Review (2011) emphasises the importance
of developing local employability pathways as focal points for a successful realisation
of LEPs. Along with service mapping, they provide a possibility of evaluating partner-
ship starting points, of considering the specific needs of disengaged groups, of identi-
fying delivery of available services that meet these needs, of establishing gaps and of
taking appropriate developmental action; this means a new conceptualisation and im-
plementation of holistic services to achieve or enhance employability. These measures
incorporate the reduction of overlaps and duplications and ensure that all actors and
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responsible organisations know and fully comprehend what is being delivered and by
whom. Vital issues to be considered are an optimal organisational structure of local in-
stitutions and efficient inclusion of local actors, which will be analysed in the next sec-
tion.

3. INSULARITY AS A SPECIFIC DETERMINANT OF
LOCAL ECONOMY 

Insularity is not a mere geographical condition, but can be regarded as a permanent
determinant of economic and social peripheralization that prevents islands to reach
economic development similar to the mainland (Deidda, 2016). Geographical perma-
nent features such as low accessibility and small size have a strong adverse impact on
the economic and social development of islands (Eurisles 2002; Planistat 2002; CEC
1994). The small size of a market and lower competition affect the prospect of produc-
tion as well as working and living conditions.

Insularity combines two seemingly opposing aspects of isolation from and integra-
tion with the outside world. Throughout history, such integration was determined by
shipping technology and the general structure of islands’ economies. In the preindus-
trial period, the insular dichotomy of isolation and connectivity can be recognised as a
factor that helped the development of insular economy, as islands took on the role of
anchorages and trading posts that were necessary for maritime routes. On the one
hand, isolation promoted a self-sufficient economy oriented at the domestic population,
but on the other hand, maritime transport allowed insular economies to reach markets
for their traditional products far larger than would have been possible in the peripher-
al regions on the mainland. There is an explicit partition between production for the
subsistence of an island’s population and a prominence of niche products for the out-
side world. This had become much more important for the insular economy than could
be expected only from their intrinsic value. 

Thanks to their own natural specificities, islands have original products to offer.
Some islands become popular by the specialised production of certain commodities
destined for a wide market. Not only were islands more productive than similar envi-
ronments on the mainland, their insular location offered possibilities for distribution.
For example, the island of BraË has been known from ancient history for quarries and
processing of marble, the island of Vis for fish and the island of Pag for the production
of cheese and salt. Almost all islands had a period when they specialised in viticulture
for export.

To a varying degree, European islands face a number of handicaps compared to
their mainland counterparts, including limited accessibility, isolation, high dependence
on a narrow range of economic activities and tiny internal markets. Furthermore, the
islands’ small size means that they have fewer resources available and, thus, the need
to use these resources in a sensible and sustainable manner assumes an even higher
degree of urgency than in larger mainland regions (ESPON, 2011). The establishment
of competitive economic activities on islands is a demanding and complex task, prima-
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rily because the islands are mostly characterised as unattractive for an active popula-
tion. This essentially leads to a stark reduction in the island’s socioeconomic base and
causes further divergence from the national mainland and EU goals for economic, so-
cial and territorial cohesion (ESPON, 2013).

Although islands in the EU face a wide variety of situations and conditions, they
share very similar and specific social, environmental and economic problems ESPON
(2011). Most EU islands lag behind their national entities as far as GDP is concerned.
In a significant number of islands, the public sector is an important source of employ-
ment, which leads to higher per capita costs of essential services, although such fac-
tors hinder the stronger development of the private sector. In a sectoral structure the
predominant activities are those marked as low value, particularly services in the tour-
ism sector. The share of population employed in the secondary sector is usually signif-
icantly lower than on the mainland. The unemployment rate is generally higher, and
the employment rate is lower than that on the mainland, especially for young people
and females.

Croatian islands show the same characteristics and share similarities in historical
development with other EU Mediterranean islands. Using preindustrial advantages,
their population grew until the beginning of the 20th century, while primary sector in-
dustries were the main economic activity. Structural changes in the Croatian economy
have caused the islands to assume a different role, and the majority of islands leaned
on tourism as the main source of development. Monoculture cannot stop outgoing mi-
gration, so islands have often become second-home destinations. Despite the situation
mentioned above, it is important to remember, that local communities on islands are
often more homogeneous than on the mainland since a much higher percentage of the
population is living in their place of their birth. That is why strong local identity still
exists among islanders, which is a social capital that can be used in promoting valori-
sation of local human capital.

Insularity is determined by its three main dimensions, which are intertwined and
mutually reinforce each other. These are smallness, remoteness and vulnerable envi-
ronmental and cultural heritage.

Smallness, one of the most preponderant features of islands, can be seen as a dis-
advantage but can also be an asset. Smallness implicates limited domestic market size,
which leads to production that is lower than the minimum efficiency scale and with
high input prices and high infrastructural, administrative and other overhead costs.
Higher costs of living due to insularity affect both residents and businesses. On the oth-
er hand, smallness can create certain advantageous characteristics: greater social homo-
geneity and cohesion, a strong sense of identity and stronger ties between local actors
and greater flexibility and decision-making efficiency as a result.

Remoteness implies difficulties in transportation and communication as islands are
constrained sea transport. Therefore, provision of supplies may be characterized by a
higher degree of uncertainty than on the mainland.
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The environmental and cultural heritage of islands increases their attractiveness as
tourist destinations, often causing islands to become dependent on a seasonal tourism
industry (Gloersen et al., 2012). On the other hand, activities such as tourism, fisheries
and farming often constitute a mono-activity without alternatives, thus increasing the
islands’ vulnerability.

Moreover, islands are characterized by outmigration. Indeed, even though the en-
vironmental and cultural heritage and social capital endowment (preserved traditions,
tightly-knit communities) are important determinants when it comes to choice of resi-
dence, they cannot compensate for the lack of job opportunities and limited access to
services that are characteristic of these islands (Gloersen et al., 2012). Migration pat-
terns can also affect labour market characteristics. A small population not only limits
the size of the local market, but also places strict limits on the local labour supply. This
can, of course, be supplemented by in-migration — many islands do seek to attract
both seasonal and permanent migrants, but in practice there are limits to how far this
can be taken. Additionally, outmigration from islands in search of better employment
opportunities or lifestyle is frequently disproportionately made up of younger and bet-
ter educated persons, leaving many islands with an ageing population. At the same
time, the attractiveness of islands for retirees, and for second-home owners exacerbates
labour supply constraints (Armstrong at al., 2014).

Social capital can be seen as a key factor in promoting the right environment for
the development of economic activity, improving social cohesion and enhancing trust.
However, high social capital endowment alone may not compensate for the lack of ed-
ucational and employment opportunities for younger people. In this regard, specific
policy measures should be implemented to foster the return of graduates, stem outmi-
gration and generally contribute to enhancing the quality of life (Gloersen et al., 2012).

The traditional view of insularity as a mere disadvantage may stem indeed from
unexploited opportunities deriving from a “lack of local coherence between natural re-
sources, human capital and the institutional context” (Gloersen et al., 2012). Thus, there
is a need to go beyond traditional compensation policies directed towards offsetting is-
land disadvantages, accepting the two-sided nature of insularity and transforming insu-
larity into an asset creating a great potential for growth. During this process, the im-
portant issues of adequate organisational structure of local institutions and efficient in-
clusion of local actors must be considered. 

4. ORGANISATIONAL STRUCTURE OF LOCAL INSTITUTIONS AND
INCLUSION OF LOCAL ACTORS 

There is no single and uniform everlasting framework of an ideal combination of part-
ners and local institutional organisations. Membership can differ from one locality to
another, which is why various organisational structures, roles and responsibilities exist.
Some actors may participate in the creation and implementation of the measures dur-
ing the whole process from beginning to end, while others may only be active as con-
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sultees in a particular phase of the project. The key is to maintain wide consultation
with a broad scope of relevant stakeholders as well as to ensure an efficient decision-
making process. The island policy in Finland is considered a positive example as one
of the oldest elements of regional policy. The Finnish government appointed a long-
term committee to address issues relating to islands as early as 1949. The duties on the
Island Committee were specified by decree in 1961 and the Island Development Act
entered into force in 1981. The Island Development Programme, approved by the gov-
ernment or a ministry, has been the main tool in the implementation of the island pol-
icy (Ministry of Economic Affairs and Employment of Finland, 2017). 

The partnership should include all local actors with the knowledge and willing-
ness to participate in the development and enhancement of the local labour market.
This might include regional and local authorities as well as local employers and repre-
sentatives from the not-for-profit sector. The most important organisations are public
employment service branch offices that help match business needs with local labour
markets and institutions focused on training, skills and education to help both the un-
employed and employed improve their employability by providing lifelong learning
and training programmes. Other organisations that should not be forgotten are local de-
velopment associations and agencies, social partner organisations (have a role in
strengthening labour force adaptability and assuring equal opportunities in the employ-
ment world), non-governmental organisations and professional organisations. More di-
verse local partnerships and related economies with complex supply chains and strong
links to markets are particularly likely to support the creation of new jobs through the
development of new products and services (OECD, 2014). Close local collaboration of
various actors leads to a more accurate analysis of regional experiences in combatting
unemployment and social exclusion and to a better understanding of what economic
entities, particularly SMEs, are facing in their attempts to increase productivity and com-
petitiveness. The analysis by the Cook Islands Government (2015) can be taken as a
valuable sample of information on the labour force and economic activity with the goal
to establish an evidence base for employment policy measures.

Formal partnerships could be useful platforms for establishing a common ap-
proach, but there is a risk of becoming institutionalised and process-oriented rather
than result-oriented. Ongoing informal communication between local organisations can
sometimes be more effective in creating local social capital, lowering transaction costs
and installing a willingness to jointly decide on daily tasks and problems (Froy and Gi-
guère, 2010). It is crucial to have a clear division of authority and responsibility as well
as constant enhancement in the system of reporting and evaluation. The Falkland Is-
lands Economic Development Strategic Direction (Falkland Islands Chamber of Com-
merce, 2010) can be taken as an example of an encouraging blueprint for comprehen-
sive economic development with a vitally holistic approach to the inclusion of various
partners and a clear division of authority and responsibility.
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5. CONCLUSION AND RECOMMENDATIONS
Islands, especially small ones, are viewed as a disadvantage with respect to both the
mainland and the peripheral regions. Being a geographical permanent condition, the
economic consequences of insularity cannot be completely eliminated but only mitigat-
ed through adequate policy interventions. Insularity, like other geographic specificities,
can be regarded as an asset, rather than a disadvantage. So, there is a need to go be-
yond the traditional compensation policies, accepting the two-sided nature of insulari-
ty and transforming insularity into an asset with great potential for socio-economic
growth based on specific local social and human capital.

Regarding the implementation of local employment policies and measures on is-
lands in Croatia and other countries, it is crucial to establish and enhance co-operation
between the public employment services and active local initiatives, especially for the
long-term unemployed and unemployed recipients in the system of social welfare. In
this process, it is recommended that the best experiences and practices are applied
from various programmes in different countries. As a future development and co-oper-
ation plan, a governing body of local measures could be located in a centre for social
work where it will be necessary to organise an autonomous help-to-work department.
This department’s activities could cover a whole range of counselling and mediation
services for the unemployed recipients of social assistance. The service should be an
active one, where the counsellors would intensely spend time persuading employers
in the local labour market to employ people who have been without jobs for a long
period of time. 

There are many important activities for partners on the local level. Most common-
ly they include successful matching of unemployed people and available job openings,
pre-employability support and removal of the labour market barrier, customer referrals
and engagement, provision of training, vocational and educational activities and more.
Better matching services primarily mean that governments have been organising activ-
ities to efficiently and quickly match jobless people to new jobs through local “mobil-
ity centres” or “one-stop shops”. In some countries the private sector and the unions
have been directly and strongly involved in initiatives to better facilitate “unemploy-
ment-to-work” and “work-to-work” transitions. 

Regarding pre-employability support and removal of the labour market barrier, a
very positive example is Croatia and its mobile teams initiated by the Croatian Employ-
ment Service (CES). For the purpose of ensuring support to workers covered by rede-
ployment programmes, regardless of whether their employment was terminated for re-
structuring, organisational or economic reasons, mobile teams were formed within the
CES. They are composed of numerous career development professionals: employment
counsellors, psychologists, lawyers and other professionals if necessary. The purpose
of mobile teams is to prepare the redundant workers for the labour market and act on
their behalf while they are still employed in their respective companies in order to re-
duce the number of persons entering the register of unemployed persons. Mobile cen-
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tres are established in companies with surplus employees, and mobile teams carry out
their activities as long as there is a need to. 

Investment in education and training is aimed at helping the unemployed in re-
education, skilling and training for employment in new and emerging sectors. Such re-
training is particularly important on islands that are identified as “problem regions”.
However, the island communities have been focusing more and more on broader
schemes to upgrade skills and keep people economically active, particularly the youth.
Furthermore, on many islands there is limited practical and professional guidance for
business start-ups and a lack of one-stop/pro-active business advisory services for en-
trepreneurs and investors. In terms of attracting new businesses, while the islands of-
fer a relatively open economy, more business support for businesses with an improved
investment climate and simple and stable legal framework can facilitate the attraction
of more development-friendly capital.

National and local governments have sought to build capacities at the local level
to deal with the increasing numbers of active job seekers. Their goal is to increase lo-
cal co-ordination to create a joint approach to rebuilding local economies. This prima-
rily means mapping all relevant services with the goal to ensure that all stakeholders
and potential beneficiaries comprehend the collective service offer, for example, the
establishment of service directories and databases. Mutual activities are also used to
plan new services and enhance referrals within and between various institutions and
services. Furthermore, one vital activity is developing shared local management infor-
mation systems with the intention of improving client tracking and recording the im-
pact of local partner interventions.

Positive results can be achieved only with successful collaboration and constant
co-operation, which arises from the willingness of local participants to interact. Suc-
cessful locally-based collaboration depends on the development of links between a de-
centralized government and local business communities to monitor the labour market
policy measures. These relationships and inter-organizational links are vital factors in
the facilitation of mutual understanding, trust and continued willingness to participate.
Centrally enforced or mandated collaboration cannot be successful without the willing-
ness of local partners to interact.

Local and regional frameworks are the settings where “coalitions of purpose” can
be effectively built across the public, private and not-for-profit sectors, with local ac-
tors often building long-term relationships with each other based on proximity and ex-
change. Partnerships at a local and national level can often help formalise this process.
There is an obvious need to make national employment and training policy frameworks
more adaptable to local labour market needs and conditions. It should be possible for
the local branches of public employment services and training organisations to influ-
ence the strategic orientations in the implementation of programmes, while they remain
fully accountable and efficient. During these processes it is necessary to combine avail-
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able resources to support new services in response to identified gaps — using local
and national funding to access and match by EU funds.

Finally, orientation towards training, education and placement should not look at
short-term results, instead, the focus should be on the long-term sustainable outcome.
Short-term orientation may produce immediate efficiency gains, but in the longer term
it may not be the best way of building a more adaptable, employable and inclusive la-
bour force. The attention towards a more sustainable and long-term outcome in terms
of job retention and career progression often requires both intensive investment and
sustained support in order to achieve positive career outcomes. Longer-term investment
may be needed now to create more sustainable outcomes in the future. Fostering a pos-
itive image of islands as a favourable place for business (nationally and international-
ly) and installing an effective and efficient business incentive regime augmented by
supportive advice and infrastructure resources, can have a great long-term benefit. In
these processes, successful and efficient local employment policies and activities are of
crucial importance. 

R e f e r e n c e s  
Armstrong, H.; Ballas, D.; Staines, A. (2014). A comparative classification of labour market

characteristics of British and Greek small islands, European Urban and Regional Studies, 21(2),
pp. 22-248.

Committee on Regional Development (2016). Report on investing in jobs and growth-maximising
the contribution of European Structural and Investment Funds, Brussels: The European
Parliament.

Cook Islands Government (2015). Economic Activity and Labour Force Analysis of the 2011
Population, Avarua, Rarotonga: Cook Islands Government. 

Deidda, M. (2016). Insularity and economic development: a survey, International Review of
Economics, 63 (2), pp. 107-128. 

Eurisles (2002). Off the coast of Europe: European construction and the problem of the islands,
Study undertaken by EURISLES on the initiative of the Islands Commission of CPMR, Available
at https://europeansmallislands.files.wordpress.com/2016/04/off-the-coast-of-europe.pdf

Eurostat (1999). Portrait of the Islands. Office of the Official Publications of the European
Communities, Luxembourg. 

Falkland Islands Chamber of Commerce, (2010). Falkland Islands Economic Development Strategy,
Strategic Direction, Stanley: Falkland Islands Chamber of Commerce. 

Froy, F., Giguère, S. (2010). Putting in Place Jobs that Last: A Guide to Rebuilding Quality
Employment at Local Level, OECD Local Economic and Employment Development (LEED)
Working Papers, No. 2010/13, Paris: OECD Publishing. doi: 10.1787/5km7jf7qtk9p-en 

Froy, F., Giguère, S., Meghnagi, M. (2012). Skills for Competitiveness: A Synthesis Report, OECD
Local Economic and Employment Development (LEED) Working Papers, No. 2012/09, Paris:
OECD Publishing.

Gloersen, E., Michelet. J. F., Corbineau, C., Giraut, F., Price, MF., Borowski, D., Schuiling, R. (2012).
GEOSPECS European perspectives on specific types of territories, ESPON programme, ESPON
& University of Geneva.



195

P. BejakoviÊ, Æ. Mrnjavac: Lessons from Local Employment Policies and Activities on Islands

Ministry of Economic Affairs and Employment of Finland (2017). Rural and island policy, Helsinki:
Ministry of Economic Affairs and Employment of Finland. 

Mutual Learning Programme Database of National Labour Market Practices (2011). United Kingdom
— Local Employability Partnerships (LEPs). Brussels: The European Commission. 

OECD (2014). Effective local strategies to boost quality job creation, employment, and participation,
Report prepared for the G20 Labour and Employment Ministerial Meeting Melbourne,
Australia, 10-11 September 2014. 

Planistat (2002). Analyse des régions insulaires de l’Union Européenne (Survey of insular regions of
the EU). In Interreg Project, Brussels: European Commission, DG Regio. 

Sicking, L. (2014). The dichotomy of insularity: islands between isolation and connectivity in
medieval and early modern Europe, and beyond. The International Journal of Maritime
History, 26(3), pp. 494-511

©varc, J., Laænjak, J. (2017). Innovation Culture in Crony Capitalism. Does Hofstede’s Model Matter?,
Zagreb: Institute of Social Sciences Ivo Pilar. 

Territorial Impact Assessment — ESPON (2011). The Development of the Islands — European
Islands and Cohesion Policy (EUROISLANDS) Final Report, Territorial Impact Assessment.
Available at https://www.espon.eu/programme/projects/espon-2013/targeted-
analyses/euroislands-development-islands-%E2%80%93-european-islands

Territorial Impact Assessment — ESPON, (2013). Territorial Diversity (TeDi) Targeted Analysis
2013/2/8 Final Report, Territorial Impact Assessment. Available at www.euromontana.org/
wp-content/uploads/2014/07/TeDi_Final_Report-14-05-2010.pdf 

The European Commission, (2015). Contribution of the European Structural and Investment Funds
to the 10 Commission Priorities Jobs, Growth and Investment, Brussels: The European
Commission.


